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     TLC Times

Colin Powell’s leadership principles will be examined
in a live distance learning program this month.

This innovative
tool reduces the
time it takes to
update training
records and pro-
vides better
service to cus-
tomers.
On March 27, a live dis-
tance learning broadcast
will examine the leader-
ship secrets of Secretary
of State Colin Powell.

During this interactive
program, Dr. Oren Harari
will examine Powell's no-
nonsense leadership prin-
ciples that can enable
anyone to further their
‘quest for success’.

Participants will learn how
Powell applies these prin-
ciples and translates them
into action.

The South Central Train-
ing and Learning Center
(SC-TLC) has negotiated
a special region-wide dis-
count of 70% off the pub-
lished site rate, including
full taping rights.

For additional information
on this or other distance

learning programs con-
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act: Linda Burnette at:
56-842-6533, DSN 788-
533 or via e-mail at:
inda.Burnette@
Distance Learning Program Features Colin Powell
Streamlined Mass Update Process Implemented
.

The South Central Train-
ing and Learning Center
(SC-TLC) has imple-
mented a streamlined
mass update process for
documenting employee
training records into their
official personnel records.

Training proponents may
now update multiple em-
ployee-training records
simultaneously by com-
pleting a specially for-
matted ‘mass training up-
date’ spreadsheet.

The recently updated tool
includes a number of
helpful pull-down menus
and support features.  It
lso allows users to ‘copy
nd paste’ information
hen several employees
ave received similar
raining.

ata input onto the
preadsheet is electroni-
ally verified for accuracy
nd completeness before
eing posted to em-
loyee’s records.

ecords that are unable to
e processed are flagged
nd are returned to the
ubmitter along with a
equest for supplemental
nformation.

his innovative tool re-
uces the time it takes to
update training records
and provides better serv-
ice to customers.  The
‘mass training update’
spreadsheet may be ac-
cessed online at:
http://cpolrhp.belvoir.army
mil/scr/

For additional information
on the spreadsheet or
updating employee train-
ing or education records,
contact Charanne Harris,
(256-842-6545) or Bill Al-
bert (256-876-2760) or e-
mail:  tlc.cpocscr.army.mil.
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USASOC/TLC Partner to Meet Need
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Visit us online at: http://cpolrh
The United States Army
Special Operations Com-
mand (USASOC) recently
partnered with the South
Central Training and
Learning Center (SC-TLC)
to offer critical acquisition
training.

Several USASOC em-
ployees had a need for
writing performance-
based statements of work
training.  Instead of re-
quiring employees to
travel out of the area to
acquire these skills,
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ichael Haluski of
SASOC worked with
LC to schedule the pro-
ram as a regional offer-

ng.  USACOC employees
eceived priority registra-
ion and additional spaces
ere opened to others
ithin the region.

he resulting effort saved
raining and travel costs
or USASOC and others.
esponse to the program
as been so favorable that
dditional offerings are
eing scheduled.
USASOC’s efforts are a
great example of how
partnering with TLC can
help organizations meet
their workforce develop-
ment needs.

For additional information
on writing performance-
based statements of work
training or other regional
offerings contact Linda
Burnette at (256) 842-
6533, DSN 788-6533,
linda.burnette@
Planning is underway for
the fiscal year (FY) 2004
south central region-
training program.

The process formally be-
gins in April, when cus-
tomers will be asked to
project their FY04 needs.

Where possible, Training
and Learning Center
(TLC) staff will work with
installations to extract re-
quirements from local
learning management
systems.  Several options
ill be provided to sites
ithout existing data col-

ection tools.

nstallation training repre-
entatives will be invited
o participate in the annual
raining Advisory Group

TAG) workshop on June
7-19 where the regional

raining schedule will be
eveloped.  The final
chedule will be officially
ublished by October
003.

y involving customers
and installation represen-
tatives early in the plan-
ning process, TLC is able
to better align offerings
with actual needs.  The
process allows customers
to directly influence pro-
gram content, cost and
timeframes.

For additional information
on the regional training
plan or offerings contact
Marsha Samples at (256)
842-6543, DSN 788-6543,
marsha.samples@
us.army.mil.
FY04 Planning Underway
g

What do Redstone Arse-
nal, Savannah Corps of
Engineers (CE) and Fort
Jackson have in com-
mon?  Each site is hosting
a session of Staffing, Pay,
and Leave Fundamentals
for Personnel Liaisons.

More than 60 participants
have already registered
for this highly sought after
regional program.
he course is taught by
s. Fran Hutsko, a former
ffice of Personnel Man-
gement employee with
ver 20 years of federal
nd private personnel ex-
erience.

he course covers critical
opics such as initiating
nd tracking personnel
ctions, answering pay
uestions, documenting
leave and more.

For additional information
on this program or to
schedule a session at
your site contact your
South Central Training &
Learning Center (SC-TLC)
consultant or Louise Ol-
szewski at 256-842-6540,
DSN 788-6540 or e-mail:
Louise.Olzewski@
us.army.mil
Demand Continues for Personnel Liaison Trainin
`
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